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Global Compact for Safe, Orderly and 

Regular Migration.

1. De-politicize 
migration and 

mobility; establish 
collaborative 

measures

2. Make work of GCM 
Objective 5:  

pathways for regular 
migration

3. Invest in GCM 
Objective 6: Facilitate 

fair and ethical 
recruitment

4. Future-proof 
regulation; whole-of-

government 
approach

5. Foster 
Partnerships
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1 See the IOM’s list of Key Migration Terms for a good overview of terminology: https://www.iom.int/key-migration-terms  
2 ILO Global Estimates on International Migrant Workers 

https://europa.eu/eurobarometer/surveys/detail/3052
https://gfmdbusinessmechanism.org/
https://gfmdbusinessmechanism.org/
https://doi.org/10.1787/b0f40584-en
https://www.iom.int/key-migration-terms
https://www.ilo.org/global/topics/labour-migration/publications/WCMS_808935/lang--en/index.htm
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3 The 2023-2024 GFMD Presidency of France has chosen climate change as main topic, and the DG of the International 

Organization for Migration Amy Pope has also identified it as one of her focus areas.  
4 Some countries are better prepared than others to the impact of climate change on labour markets. For further reading, 

have a look at the Adecco Group’s latest paper, Creating the Green Talent Pool For Climate Action.  

https://www.worldbank.org/en/topic/jobsanddevelopment/publication/online-gig-work-enabled-by-digital-platforms
https://www.adecco-jobs.com/-/media/project/adeccogroup/pdf-files/2023-dec/tag-pa-creating-the-green-talent-pool-for-climate-action--introducting-the-green-talent-potential-in.pdf/
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5 See for example the Labour Migration Observatory at the University of Oxford; or this article by the OECD.   
6 These include re- and upskilling, career guidance and counselling, and other support measures for workers with a distance 
to the labour market.  
7 The Adecco Group is strongly engaged in work to promote Fair Recruitment both at the World Employment Confederation 

and at the ILO.  

The Adecco Group and the India NSDC 

 

To further build on our global talent pipeline, we have recently signed a partnership agreement 

with the Indian National Skills Development Center, aimed at enhancing international mobility 

for skilled and certified Indian candidates. The partnership will start in various countries, 

including Germany, Spain, Canada and Australia. The key sectors of focus will include 

healthcare, IT and engineering, logistics and other sectors identified through collaborative 

efforts. 

https://wecglobal.org/world-employment-confederation-global/code-of-conduct-2/
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312326
https://migrationobservatory.ox.ac.uk/resources/briefings/the-labour-market-effects-of-immigration/#kp1
https://www.oecd.org/els/42365109.pdf
https://wecglobal.org/topics-global/fair-recruitment-and-migration/
https://www.ilo.org/global/topics/fair-recruitment/lang--en/index.htm
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8 Including Germany, Japan, Romania. 

• Adecco structurally supports a major client in the financial industry with a need for IT and tech talent. 

• Although we always aim to hire locally, talent is hard to find and very sought after. We have thus hired up to 300 
people abroad since 2017.  

• Although talent is initially hired for a year, most (90-95%) renew their contract and stay for 3-5 years. 

• The hiring process is relatively easy with a good online portal, but still takes up to 3 months. 

IT & tech skills in Singapore

• In an ageing workforce, skills are increasingly hard to find. 

• Adecco set up a specific program to support companies to hire foreign workers. 

• Services include language training and a personal coach  to support workers with integration in Japanese society.

• Companies receive a full immigration support package.

Adecco Japan Global Career Program

• roughly 20% of the Adecco associates in Poland (over 10K workers) are foreigners. Many are Ukrainian, but we 
employ over 50 nationalities

• Adecco generally offers workers a job as well as accomodation (paid for by the client company). In some cases, 
workers get an allowance instead.

• In one project for a large automotive company, we support Ukrainian and Belarussian workers. Up to a third of 
workers placed were hired permanently by the client after their initial 6 month contract. 

• Immigration policy is a barrier: the process generally takes about 4-5 months. 

Adecco Poland - automotive

• Every year, Adecco hires over 1000 workers from abroad for a wide range of roles, mostly mid- to high-skilled. 

• Adecco has set up dedicated sourcing centers in countries of origin like India.

Adecco Middle East/UAE
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9 The 2023 background Paper to the Global Forum on Migration and Development’s Round Table on Labour Migration. 

EU Talent Pool 

 

Ursula von der Leyen clearly 

identified labour migration as a 

political priority in her State of the 

Union in 2023: Labour shortages 

hinder the ability to innovate, 

develop and prosper. (…) we need 

skilled labour immigration. 

 

Subsequently, the EU Commission 

presented its proposal for an EU 

Talent Pool. The proposal seems 

like a good start to get more 

transparency in the supply and 

demand of labour. On the other 

hand, the proposal does not 

address the biggest hurdle for 3rd 

country migrants coming to the EU: 

the visa and permit process. This 

will remain a Member State 

competency.  

https://documents-dds-ny.un.org/doc/UNDOC/GEN/N18/451/99/PDF/N1845199.pdf?OpenElement
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N18/451/99/PDF/N1845199.pdf?OpenElement
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https://gfmdbusinessmechanism.org/
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